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statement or entry, unless it is proved that the statement or
entr{ was not made by such person or his Manager, agent or
employee.

(3) If it is alleged in a charge in any criminal proceedings

under this Act,

(a) that any fuel alleged to have been sold or purchased, or
supplied or acquired, is fuel of a particular class or
kind; or

(b) that any fuel or service is fuel or service of a kind to
which any provision of this Act applies,

such allegation shall be deemed to constitute sufficient proof of
the matter alleged until the contrary is proved.

(4) If in any prosecution for a contravention of a prohibi-
tion imposed under section 8(1) (a) relating to the use of any
fuel specified in the charge, it is proved that the accused perfor-
med an act which would have constituted the contravenfion if
only such fuel had been used for the performance of that act, it
shall be presumed that only such fuel was used for the perfor-
mance of that act, unless it is proved that other factors contribue
ted'to the performance of that act o the extent that the absence
thereof that act would not have been performed.

16. (1)An act or omission of an employee, Manager or
agent which constitutes an offence under this Act, shall be deem-
ed to be the act or omission of his employer or principal, and
such employer or principal may be convicted and sentenced in
respect thereof unless he proves,

(a) that he did not permit or connive at such act or omis-

d sion;
" (b) that he took all reasonable measures to prevent an act
or omission of the nature in question; and

(c) that an act or omission, whether legal or illegal, of the

- mature in question did not under any condition or in
any circumstanees fall within the course of employment
or the scope of the authority of the employee, Manager
or agent concerned.

(2) For the purposes of paragraph (1) (b) the fact that an
employer or principal forbade an act or omission of the nature in
question shall not by itself be regarded as sufficient proof that he
took all reasonable measures to prevent such an act or omission.

(3) Subsection (1) shall not relieve the employee, Manager
or agent concerned of liability to be convicted and sentenced in
respect of the act or ommission in question.

17. (1) Any person who contravenes or fails to comply
with any ofsthe provisions of this Act or contravenes or refuses
or falls to comply forthwith with any notice, order or prohibition
under this Act, and such contravention, failure or refusal is not
elsewhere in this Act declared to be an offence, or hinders any
other person in the exercise of his Powers or the performance of
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